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KoMMepyecKnm gUpeKTop B aNoxXy U3MEeHEHWN: OT Teopumn K
NpakKTnKe

dopmMaT obyyeHUsa: OyHo | OHNamH

CpoK obyueHuns: 2 OHsA

Bpema npoBegeHuns: exxegHeBHo ¢ 10:00 go 17:30
HNaTta Hauana: 13.11.2025

BbloaBaeMble JOKYMEHTbI: YOOCTOBEpPeHre O NOBbILUEHUN KBanndukaumm
nnn Ceptudumkat Moscow Business School

[MporpamMma obyyeHunsa
JeHb 1

KoMMepUyecKnin OUPeKTop B YCIOBUAX HOBOW pPeaslbHOCTH

e A cerogHsi He Kak BuYepa. SPOD-Mmup cMmeHuncsa VUCA-MNPOM,
a MoXKeT ObITb gake BANI

e Industry 4.0 nnun Society 5.0

e HoBaa akoHOMUYeckada Mmoaesib 2022, nnn Kak npeycrieTb
B COBPEMEHHOM MUpe

e Mopenb Cynefin

[MPUHATUE peLleHnn B yCNOoBUAX HeonpeaeneHHOCTH

e ECTb I MECTO KOMMepyeckoMy ampekTopy B Data-driven
opraHmsaummn?

e 6 waroB K Data-driven opraHmsaumm

e KTO TaKoW OMNPEKTOP MO pa3BUTUIO?

e YnpaBJieHNe KPYro3opoM KOMMNaHnm n o64a3aHHOCTU
KOMMEpYeCcKoro anpeKTopa

e Ton-HaBblku 2022. Hard skills v / nnun Soft skills

[MocTnaHAeEMUNHBIA MNP, CAHKUMOHHAsS BOVHA U Mbl
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MpaB nn Knayc LLIBa6?

DKCNOPTHbLIA N UMMNOPTHbLIM MAPKETUHI B HOBbIX YCJTOBUAX
KOHBIOHKTYPHasA paboTa B KOMMNaHMKM B HOBbIX YC/1IOBUSAX
[MoBOPOT Ha BOCTOK? SKCNOPT M MMMNOPT Ha HOBbIX PbIHKAaX
NMnopTo3aMelleHne 1 NONCKM HOBbIX MOCTAaBLLUMKOB

C UCNOJIb3OBAHMEM arperaTtopoB 3anpocoB — HOBAas PYHKLUS
KOMMEPYEeCKOro aMpeKTopa

MapannenbHbI UMOOPT N NU3MEHEHUE PYHKLMOHANIA KOMMep4Yeckon
CNY>KObl

OTpen ceptTndunkKaunm n noKaamsaumm NnpoayKLmMm B HOBbIX
YCJTOBUSAX

DOyYHKUMOHaNbHbIN MOAXOA K ynpaBneHUto. JoMKHOCTb KOMMEepYeCcKoro
OVpeKTopa

OpraHnslaumMoHHOe MoaenmMpoBaHMe U opraHmlaumMoHHoOe
noBegeHmne

Mopenb SCORE

J1oKanbHbIE N CUCTEMHbIE ONTUMYMbI U NPeoaoNeHne KOHMINKTA
Mexxay HUMU

DyHKUMOHANbHbIN N BU3HEC-MPOoUEeCCHbIN nogxoa. Kak

MX COBMECTUTb NPUN OPraHmM3aLMoOHHOM MOOENNPOBaAHUN
npegnpuaTnm

Mo3numMoHnpoBaHmMe brnsHec-toHMTa. MaTpuua N'ypKoBa

Make or Buy. MaTpuua OM. XnebHUKOBa

MpouMepHbIN PYHKLUMOHAN OOJIXHOCTU «KKOMMEPYECKUN ONPEKTOP.
[MpaBa n 06A3aHHOCTU

CuncTeMbl NokasaTenen pe3ysibTaToB PadboTbl KOMMEpPUYeCKoro
anpekTopa: KPI, BSC. lNouyeMy cncteMa MoTmBaumm Ha ocHoBe KPI
3a4acTylo He JaeT pe3ynbTaTa

S&OP. lNnaHnpoBaHMe NpoaaXk 1 onepaunm Kak cpeacTtso
CUHXPOHM3AUMN PYHKUMOHANTOB B KOMMaHUMU

PUCK-MeHEeOXXMEHT U PUCK-UHXXUHUPUHI B OeATENbHOCTU
KOMMEpYeCcKoro aMpeKTopa

ISO-9000/2015 1 BHYTPEHHUM PUCK-OPUEHTUPOBAHHbIM ayauT.
COSO ERM

BHeppeHune anemMeHTOB Lean Management B paboTy KOMMep4YeCcKomn
CNTyXK0Obl


http://www.tcpdf.org

Moscow
/\'\'\ Business School
MBS Leadership Energy

MpakTnkyM: «locTpoeHmne n npumeHeHmne Interdependency Matrix
B OPraHn3aunoHHOM MOOENNPOBAHUNY

KoMMepuecknin OUpeKTop: CreunanncT, npodeccmnoHarn, YeroBek

e KTO Tbl, KOMMEPYECKUN ONPEKTOP?
o CneunanuncTt uimn reHepanuncTt
o Cneunanuct nnmn npodeccrnoHan
e YnpaBsieHMne No KomMneteHumnaMm. TpeboBaHUSA K JINYHbIM U Oe10BbIM
KauyecTBaM KOMMEPUYECKOro anpeKTopa
e KOMMNeTeHTHOCTHbIM Nogxon B nogdope nepcoHana. Mogenb
Lominger. Moagenb Hogan
¢ DKOHOMMYECKAs NMCMXosiorma n nopegeHyeckasa (buxemBopuasbHaga)
9KOHOMMKaA KaHeMaHa
e KpUTUYECKOE MblILLUJIEHUNE KaK BaXXHeNLLAaa KOMMeTeHuuns
KOMMEPYECKOro anpekTopa
e OCHOBHbIE OLLUNBKUN, KOTOPbIE COBEPLLAT KOMMepYeckme
ONPEKTOPA B CBOEN paboTe
e 7 HABbIKOB KOMMEPYECKOro AMpeKTopa
* 6 MpaBua NPOBeOeHNA COBELLLaHUN, KOTOPble yydllaT
NX Pe3yNbTaTUBHOCTb
e 17 COBETOB ON14 YBEIMYEHUNA NPOOANK

[NMpakTUKyM: «lloCcTpoeHne coumorpammbl 1 MOTUBALIMOHHOIO NopTdens
KOMMEPYECKOro gupeKTopa»

Change Management B cOBpeMeHHOW KOMMepYeCcKon OpraHmn3aLun.
OpraHu3aumoHHaa AMHaMMUKa 1 M3MEeHeHUs

e Tunonorusa opraHmnsaumm 4F

e [IMarHOCTUKa NpegnpuatTmna

e Mopenb [I>xoHa KoTTepa

e Y10 Takoe Enterprise Transition Team 1 Kak ee co3gaTb

e KOMMepYEeCKMN ONPEKTOP KaK areHT M3MeHeHn npegnpuaTmna

e ANropuTM N3MEeHeHn. MoTmBaLmMa Ha N3MEHEHUS

e [TPUNYMHbBI HEFOTOBHOCTW OPraHM3aunm K U3aMeHeHUAM

e YnpaBJieHNE XN3HEHHbIM LMKJTOM KOoprnopaunm

e KpoccKynbTypHbIN dakTop B Change Management n 0Co6eHHOCTU
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HaUWMOHaIbHbIX CUCTEM YNPaBIeHUA
e BaKHenLnmM MHCTPYMEHT KOMMEPYEeCcKoro gmpekrtopa: Business
Model Canvas. lNocTpoeHune 6msHec-moaenem no AnekcaHgpy

OcTepBanbaoepy

MpakTnkKyM: «Business Model Canvas»

HeHb 2

OBLWMN aNropmnUTM KOMMeEpUYeCcKMX NeperosopoB

e [TogroToBKa K NeperoBopam

e CH0op MHpopMaummM (O MOCTABLLUUKE, O PbIHKE M MPEeaIOXEHNN
OAaHHOro ToBapa / ycnyru B LiesioM)

* JINUHOCTHbIN HACTPOW. YNpaBJieHNe CTPeCcCOM 1 IMOLIMAMMN.
OMOUMOHANbHbIN MHTENNEKT

e OnepaTuBHasa NCUXonorma

e YnpaBJieHMe NeperoBOPHbLIM TEMMOM

e [lo3numa B neperosopax. NpaBunna B3anMogencTBmga codbecegHnKon
(CTOPOH) B NpoLecce NeperoBopoB. BbiIgaCHEHME No3nuUmMm napTHeEpa

e PaboTa C BOMPOCAaMUN 1N BO3PaAXKEHNAMU

e 3aKJItoUYEHUE COENIKMN U 3aKperneHmne JOroBOpPEeHHOCTEN

e ANropuTM TeNedOHHbIX N MNCbMEHHbIX NeperoBopoB. Cneundumka
TenedOHHbIX NepPeroBOpPOB C MNOCTABLLMKOM

e [1pakTuka HJIIN B neperoBopax

[MpakKTUKyM: «[leperoBopHbIV KEMC MO MaTepuanaM npenogaBaTtens nnm
YYACTHUKOBY

OpraHunsaumsa noBcegHEBHOM pPaboTbl KOMMEPYECKOro ANpeKTopa

e OTa AO/IXKHOCTb Ana Bac nnu Het. NcuxotunmpoBaHme
B YMpaBfieHUn
e MBTI. CoumnoHnuka 2.0. lNcnxocodpuma AcdaHacbeBa
e Mopenb uenun, 3agadmn, GyHKLUMOHAT KOMMEPUYEeCKOro anpeKkTopa
e Kak pa3paboTaTb 3DPEKTUBHYO OOIMKHOCTHYHO MHCTRPYKLIMUIO
KOMMEpYeCcKoro aMpeKTopa
e CucTeMa ynpaBeHUsa KOMMepUYeCcKon Cyxxo6om
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e COCTaB KOMMepYEeCKOM Cny»XX0bl: TUMOBOW 1 cneumdundyecknm onsa
OJAHHOIO NpeanpuaTns
e [TpoLecCbl KOMMEPYECKON CNTyXObl
e OP3aIMBOPKN KOMMEPYECKON N MAPKETUHIOBOW AEATENIbHOCTMU:
o CoBpeEMEeHHasa BOPOHKa NpodaK
o Customer Journey Map — nonynsapHbin dpenMBOpPK ANd
BM3yasin3aLmnm OnbiTa NOSb30OBaTENSA
o HADI-unKnbl
o JlecTHMUA XaHTa
e B3anmMopgencTBmMe MapKeTUHra n JIOrmMCcTuKu
e YnpaBfieHne CUCTEMOW NPOoAaX NpeanpuUaTmnsa
e YnpaBJieHNEe CUCTEMOWN 3aKYMNOK NpeanpuaTns
e YrnpaBJsieHMe KOMMepYyecKon JIOrMCTUKOW npegnpuatma
e YnpaBJieHNEe MAapPKETUHIOM Ha NpPeanpuaTUmn
e Pa3paboTKa un BHegpeHmne KopnopaTBHbIX CTaHOAPTOB PaboThl
e [ToNTOXKEHNE O KOMMEPUYECKOMN CTyXX6e N OO/MKHOCTHbIE MHCTPYKLUN
COTPYOHUKOB
e YnpaBfieHne NepCcoHasIOM KOMMEPYeCcKon CnyKobl
e COOTHOLUEHME OO/MKHOCTU N KOMNETEHLIMN COTPYOHUKOB
KoMMepyeckoun. [NMpobnieMbl HECOOTBETCTBUM
e OByuyeHmne, NoBbilLeHUe KBannpukaumn. Umnkn Konda B obyyeHnmn
COTPYOHUKOB
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