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Executive Master of Business Administration (EMBA)

dopmaTt obyyeHna: OuHo | OHNamH

Cpok obyuyeHuda: 12+ Mecaues

[JaTa Havana: ExxegHeBHO

BbloaBaeMble JOKYMEHTbI:

e [InnnoMm Master of Business Administration (MBA)
e ObLweeBponenckoe npunoxeHune K gunnomy (Diploma Supplement)
o CepTndunkaTtbl Moscow Business School no 3aBepLUeHnNIO KaXKaowm

ONCUNNNNHDBI MPOrpaMmmsbl

[MporpamMma obyyeHnsa

DKOHOMMYEeCKasa cpega bunlHeca

MUNKPO3IKOHOMMKA

Cnpoc u npepgnoxeHne. PeIHOUHOE paBHOBeCKE
[Mpon3BOoOCTBO M 3aTpaThl

PbIHOYHbIE CTPYKTYpPbI 1 nNoBegeHne durpMbl
MaKpO3KOHOMUMKA

COBOKYIMHbIN CMPOC, COBOKYMHOE npeaoxXeHme

N MaKpPO3IKOHOMUYECKMe NpobeMbl
BlogkeTHO-Hanorosasi NOJIMTUKA

[eHeXXHbI PbIHOK M MOHEeTapHas NonmnTnKa
[MpaBoOBble OCHOBbI MpeanpuHMMaTenscTea B PO
YnpasneHue undpoBbiMM BU3HEC-MPOoLEecCcCaMn opraHmlaumm
MPEUHUMAbI YAPaBieHUS MU3MEHEHNAMN B UMD POBOM
TpaHchopMaunm

Kypc (o4yHOe obyyeHmne): «brogXeTnpoBaHme 1 ynpaBieHYeCKuni yyeT
B HOBOW 3KOHOMMYECKOM PeasnlbHOCTU»

CkBO3HOU Tpek (be3nMMMTHOE NoceLlleHne OYHbIX NN OHAANH KYPCOB):
oTpaboTKa soft-skills B ynpaBnieHUn, aIMOLUMNOHANbHbIN MHTENNEKT, AN3anH-
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MbILLUNIEHUE, NPaKTUKa HETBOPKUMHra, work-life balance, 6usHec-mbilLNneHme,
onTuMM3aumsa BM3Heca, KpeaTMBHOE ynpaBeHne n MHoroe gpyroe, ongd
2P DHEKTUBHOINro ynpaBfeHUsa 1 paBHOBECUA Mexay padboTon U TMYHOM
YKUN3HbIO

MeHeOXXMeHT 018 pyKoBoauTenemn

e OCHOBHbIE KaTeropmm MeHeagXXMeHTa U TeHOEHUMN ero pa3BuUTUS
e YenoBek B opraHmsaumm. PyHKUNSA MOTUBALMNIA

e KOMMYHUKaLMM B OpraHm3aumnsax

e [loCcTpoOeHne opraHmM3auMOHHbIX CTPYKTYP

e Pa3paboTKa 1 NPUHATME YNPABIEHUYECKUX peLLeHni

e HaBbIK/ NMYHOW 3D EKTUBHOCTU MEeHeIKepa

e YnpaBneHne KOHPNNKTaMnN N CTpeccamm

Kypc (o4yHOe obyyeHune): «CTpaTernyeckoe yrnpaBsneHme KoMnaHmnen

C MOCTPOEHUNEM HAOEXHOMN CUCTEMbI PUCK-MEHEO)KMEHTa»

CkBO3HOU Tpek (be3nMMMTHOE NoceLlleHne OYHbIX NN OHAANH KYPCOB):
oTpaboTka soft-skills B ynpaBneHunmn, aMoUMOHaNbHbIN MHTENNEKT, ON3aNH-
MbILLUNIeHME, NPAaKTMKa HETBOPKKMHIa, work-life balance, 6u3Hec-mbiluneHme,
onTuMmnlauma BuUsHeca, KpeaTMBHOE ynpaBlieHe U MHOroe apyroe, oas

2 HEKTUBHOIO YyNpaBAeHUA N PAaBHOBECUA Mexxay paboTomn 1 NTMYHON
YKUN3HbIO

MapKeTUHI onga pykosoauTenemn

e OCHOBbI MApKEeTUHra n CoBpeMeHHasad MapKeTUHroBas KOHLUEeNUUS

e MapKeTUHroBble nccnegoBaHnsa. CerMeHTUpoBaHME PbIHKA

e KoHuenuusa 4P B MapKeTUHre

e bpeHO 1 ero poJsib B NOBbILLEHUN KOHKYPEHTOCMNOCOOHOCTU
KOMMaHnm

e MapKeTUHIroBbIN MAaH M MPOrHO3MpPOBaHME

e DOYHKLMOHAbHbIE MAPKETUHIOBbIE CTPpAaTernm

e KOHTPOJIb N OUEHKA 3P PEKTUBHOCTU MAPKETUHIOBOM OEATENIbHOCTU

Kypc (o4Hoe obyyeHne): «MapKeTUHIOBbIN aHaln3 PbIHKA: KAUeCTBEHHbIe
MeTOObl U MHCTPYMEHTbI ONA NPUHATUSA YNPaBIeHUYECKUX peLLeHnin»


http://www.tcpdf.org
https://mbschool.ru/seminars/personal-effectiveness

Moscow

/\'\'\ Business School
MBS Leadership Energy

CkBO3HOUN Tpek (be3nMMMTHOE NoceLleHne OYHbIX NN OHAANH KYPCOB):
oTpaboTKa soft-skills B ynpaBnieHnn, aMOLUMNOHANbHbIN MHTENNEKT, AN3anH-
MbILLUNIEHUE, NPaKTUKa HETBOPKUMHra, work-life balance, 6usHec-mbilLneHme,
onTuMmnslauma BuUsHeca, KpeaTMBHOE ynpaBlieHe U MHOroe apyroe, oas

2 DHEKTUBHOIO YNpaBIeHUA N PABHOBECUA Mexxay paboTon 1 NTMYHON
YKU3HbIO

CTpaTermyeckmm MeHeg>KMeHT

e OCHOBbI CTPaATErMYECKOro MeHeg)XMeHTa
e HaMepeHusd, uenu ctpartermm

e CTpaTernyeckmm aHanmsa

e Tunosble cTpaTernm

e Peanunsauud, UCNOSIHEHUE

e CTpaTernyeckmm KOHTPOIb

e bu3Hec-nnaHMpoBaHune

e [IpakTukyMbl B Moscow Business School

Kypc (ouyHOe obyueHune): «PaspaboTka cTpaTermm pasBnuTna KOMMaHUM:
COBPEMEHHbIe TEHOEHUMN, NOOAXOAbl, MHCTPYMEHTbI»

CkBO3HOU Tpek (6e3nNMMUTHOE NMoceLlleHne OYHbIX MW OHAANH KYPCOB):
oTpaboTka soft-skills B ynpaBneHnn, aMOLUMNOHANbHbIN MHTENNEKT, AN3anH-
MblILLUNEeHME, NPaKTMKa HETBOPKKMHIa, work-life balance, 6u3Hec-mbiluneHmne,
onTuMM3aumsa BmM3Heca, KpeaTUBHOE yrnpaBleHne 1 MHoroe gpyroe, ong

3 HEKTUBHOIO yNpaBAeHUsa 1 PaBHOBECUA Mexxay paboTon U INYHOM
YXKUN3HbIO

DrHaHCbI B OpraHm3aumm

¢ /ICTOYHUKN PUHAHCOB
e DHaHCOBAas OTYETHOCTb NPeanpPUATUS

e Map>XMHanbHasg NPMbbINIb. TOUKa 6e3ybblITOYHOCTU. OnNepaLMOHHbIN

pblyar
e OueHKa U MPUHATUNE MHBECTULMOHHbIX peLleHnI

e CTpyKTypa Kanutana. LeHa kanutana. PMHAHCOBbIN pblyar
e YnpaBsieHne o60pPOTHbIM KannTasioM

e DKHAHCOBOE MIAHNPOBAaHME N MPOrHO3NPOBaHME
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Kypc (o4yHoOe obyyeHune): «OueHka dUMHAHCOBbLIX N HAJTIOrOBbIX PUCKOB

B MPOEeKTax M caeskax»

CkBO3HOUN Tpek (6e3nNMMUTHOE NoceLlleHne OYHbIX NN OHAANH KYPCOB):
oTpaboTka soft-skills B ynpaBneHnn, aIMOLUMOHANbHbIN MHTENNEKT, AN3anH-
MbILLUeHME, NPAaKTMKa HETBOPKKMHIa, work-life balance, 6u3Hec-mbiluneHme,
onTuMnslauma BuUsHeca, KpeaTMBHOE yNnpaBfieHe U MHOroe gpyroe, aas
2D HEKTUBHOIO YyNpaBIeHUA 1 PAaBHOBECUA Mexxay paboTom 1 NTMYHON
YXKN3HbIO

YrpaBneHre 4yenoBeYeCKMMU pecypcaMm B COBPEMEHHbIX
KOMMNaHUAX

e BBeaeHue B ynpaBsieHMe nepcoHanoMm

e [TnaHMpoBaHMe, OTOOP M Moadop NepcoHana. Agantaymsa
nepcoHana

e OueHKa 1 aTTecTauma nepcoHana. YrnpapfieHne pe3ybTaTUBHOCTbIO
pPaboTbl MepcoHana

e Pa3BuUTME Ye/IOBEYECKOro noTeHumMana n obyyeHme nepcoHana

e CncTteMa BO3HarpaxxgeHmm: noCTpoeHmne CUCTEMbl KOMMNEHCaL M
B COBPEMEHHOW KOMMNaHU

e KOpnopaTuMBHbIVN YYEOHbIN LIEHTP KaK MHCTPYMEHT NJIaHNPOBaHMA
Kapbepsl

e CTpaTernsa ynpapsieHna nepcoHa oM

Kypc (o4yHoe obyueHmne): «OXpaHa Tpyaa U nocnegHme HoBaLMM B Kagpax»
CkBO3HOUN Tpek (6e3nNMMUTHOE NMoceLlleHne OYHbIX MU OHAANH KYPCOB):
oTpaboTka soft-skills B ynpaBneHnn, aMOLUMNOHANbHbIN MHTENNEKT, AN3anH-
MblILLUEeHME, NPaKTMKa HETBOPKKMHIa, work-life balance, 6u3Hec-mbiluneHmne,
onTuMM3aumsa BM3Heca, KpeaTUBHOE yrnpaBleHne 1 MHOoroe gpyroe, ong

3 DHEKTUBHOIO yNpaBAeHUsa 1 PaBHOBECUA Mexxay paboTon n IMYHOM
YXKUN3HbIO

OnepaunoHHbIN MeHEeOXXMEHT
L BBe,EI,eHl/Ie B OI'IepaLl,l/IOHHbII7I MeHeOXMEeHT

e [lpoekTnpoOBaHMeE TOBAPOB M YCNYT. YrpaBJieHMe KauyeCTBOM
e Pa3MelleHne 1 3arpy3ka npon3BoaCTBEHHbIX U CEPBUCHbIX
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OObEKTOB

e VYrpaBseHne LUernbko NoCcTaBoK. [porHo3npoBaHme

e OnepaumoHHbIN KOHCANTUHI. OnNncaHne N PeNHXUHUPUHI BU3HEeC-
npoueccos

e CkJlaackas NormcTuka

e bepexnmBoe Npomn3BoacTBO. KanaseH TEXHOIOMnm

Kypc (o4yHOe obyudeHune): «OnTnMmlauma émnsHeca: pekomMeHgaumm gna CEO»
CKBO3HOW TpeK (6e3MMUTHOE MOoCeLLEeHNE OYHbIX UV OHAWH KYPCOB):
oTpaboTka soft-skills B ynpaBneHunmn, aMoUMOHANbHbIN MHTENNEKT, ON3aNH-
MbILLIEHUE, NPAaKTUKa HETBOPKUMHIra, work-life balance, 6n3Hec-MbilLNeHMe,
onTuMmnslauma BUsHeca, KpeaTUBHOE ynpaBfeHe 1 MHOroe apyroe, aas

3 DHEKTUBHOIO yrpaBneHns 1 paBHOBECUSA Mexxay paboTon n IMYHOW
YKU3HbIO

YyeT 1 OTUYETHOCTb OJ19 PYKOBOAUTESEN

e OCHOBHbIe BMAbl yYeTa: OyXranTepCkumn, yrnpaBneHYeCcKnm
N HAJTIOrOBbIN

e KOHTPOJIb, MPABO N NPUOBLINbL: KaK BKJTIOUNTb CUHEPTreTUYeCKnmn
apdheKkT

e OTpaeHne PakToOB XO3ANCTBEHHOM OeATEeNIbHOCTU
B OYyXranTepCckKoOM yyeTe

e HanoroobnoxeHne PO gna MmeHeo»xepa

e [loCTpOeHne CUCTEMDI YMPAaBAEHYECKOro yyeTa

e YnpaBJiIeHYECKUNIN yyeT

e Brog)xeTnpoBaHME N KOHTPOb 3aTpaT

Kypc (o4yHoe obyyeHmne): «PnHaHCbl Ana HedpmHaHCUCTOB. PUHAHCOBLIN

N yNpaBneHYeCKnn yyeT ONsa pyKkoBoguTenem»

CkBO3HOUN Tpek (b6e3nNMMMTHOE NoceLlleHne OYHbIX NN OHAANH KYPCOB):
oTpaboTka soft-skills B ynpaBnieHnn, aMOLUMNOHANbHbIN MHTENNEKT, AN3anH-
MbILLUIeHME, NPAaKTMKa HETBOPKKMHIa, work-life balance, 6u3Hec-mbiluneHme,
onTuMnslauma BuUsHeca, KpeaTMBHOE yNnpaBlieHe U MHOroe apyroe, aas
2D DHEKTUBHOIO YyNpaBIeHUA 1 PAaBHOBECUA Mexxay paboTon 1 NTMYHON
YXKN3HbIO


http://www.tcpdf.org
https://mbschool.ru/seminars/personal-effectiveness
https://mbschool.ru/seminars/personal-effectiveness

Moscow

/\'\'\ Business School
MBS Leadership Energy

PyKoOBOACTBO U IMAEPCTBO B OpraHm3aumax

e BBegeHme B opraHm3aumMoHHoOe noBegeHmne

e MeTOO0/IOrMAa OpPraHmM3aLmMoOHHOro noBegeHunsd

e [lpouecchbl BOCNPUATUA M yrpaBieHe BreyaT/ieHMeM
e BnacTb, BAMAHUE U NNOEPCTBO B OpraHmsaumm

e lHOoMBMOYyanbHOE N OPraHM3aunoHHOE Hay4dYeHne

e [pynnoBas AMHaAMMKa

Kypc (ouyHOe obyueHune): «KpeaTMBHOE yripaBsieHMne: hopMmpyem KoMmaHay
N BOOXHOBNAEM Ha pe3yibTaT»

CKBO3HOW TpeK (6e3n1MMUTHOE noceLleHne OYHbIX NI OHNANH KYPCOB):
oTpaboTka soft-skills B ynpaBneHnn, aMOLUMNOHANbHbIN MHTENNEKT, AN3anH-
MbILLUIEHUE, NPaKTUKa HETBOPKUMHIra, work-life balance, 6n3Hec-MbilLNeHMe,
onTuMM3aLmnsa BM3Heca, KpeaTMBHOE yrpaBieHne n MHOroe gpyroe, ang

3 DHEKTUBHOIO yNpaBAeHUsa N PaBHOBECUA Mexxay paboTon n IMYHOW
YKUN3HbIO

OpraHn3aunoHHOe pa3BUTME U yrpaB/eHne N3MeHEHUSIMN

e MHOroo6pasne noaxonoB K NpobneMe opraHmn3auMOHHbIX
N3MEHEHUN

e AHaJIN3 TOTOBHOCTM OpPraHn3aumm K NpoBeaeHunto N3MeHeHns

e [TpoLEeCCHbIN NOAXOMO K YMPaBAEHUIO M3MEHEHUAMU

e YnpaBsieHne cConpoTUBAEHNEM N3MEHEHUNAM

e KoprnopaTuBHasa KynbTypa. Nonntnka n ngeonorma nepemMeH

e KOYUUHI, KaK MHCTRPYMEHT yrpaBJIeHNA U3MEHEHUAMU

e MeTOoabl NCCiegoBaHMA B bM3Hece

Kypc (o4yHOe obyueHune): «[dnpekTop no opraHM3aunmoHHOMY PA3BUTUILO.
YnpaBneHne onepaunoHHON 3P HEKTUBHOCTbIO KOMMAaHUMN B YCIOBUAX
KpU3nca»

CKBO3HOW TpeK (6e3n1MMUTHOE NnoceLlleHne OYHbIX MW OHNANH KYPCOB):
oTpaboTka soft-skills B ynpaBneHumn, aMoUunOHaNbHbI MHTENNEKT, ON3aNH-
MbILLUIEHUE, NPAaKTUKa HETBOPKUMHra, work-life balance, 6usHec-mbiluneHme,
onTuMM3aumsa BM3Heca, KpeaTMBHOE ynpaBieHne n MHoroe gpyroe, onsg

3 DEKTUBHOIO YNpPaB/IeHNA U PABHOBECUA MeXay PaboTon 1 TMYHOMN
YKUN3HbIO
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JINyHOCTHOE N NpodeccnmoHanbHOe pa3BuTne

B coBpeMeHHOM Bu3Hece ycnex onpependaerca He Tosbko hard skills, HO n
MOKMMMN KOMMETEHUNAMN, TNOEPCKON OCO3HAHHOCTbIO N YMEHUNEM
BbICTPaMBaTb 3P PeEKTUBHbIE KOMMYHUKALINN.

KntoyeBble KOMMOHEHTbI 6/10Ka:

Bupeokypc «HaBbIKM 3P HEKTUBHOTO OOLLEHNA»

e Yuyntecb yb6exxgaTb, BOOXHOBJSIATbL M JOOMBATLCA pPe3y/1bTaTOB yepes
peyb

e OCBOWUTE TEXHUKUN PABOTbl C BO3PAXEHUAMU, apryMeHTaumm m
yrnpaBaeHna gmanorom

e [IpakTNUUYeCKMe MHCTPYMEHTbI OS19 MeperoBopoB, NyONYHbIX
BbICTYM/1IEHUN N KOMaHOHOW paboThl

CKBO3HOWN TpeK pa3Butmna soft skills BeannMMmnTHbIN BOCTYM K OYHBLIM U OHNANH-
KYPCaM No CaMbIM BOCTPEOOBAHHbIM HaNPaBNEHUAM:

® OMOUMOHANbHbIN MHTENNIEKT - YNPAaBASUTE 3MOLUMAMN, MOTUBUPYNTE
KOMaHAay, co3gaBanTe goBepue

e [1M3aMH-MbILLIEHNE - pellanTe HeCTaHOapPTHbie B3HeCc-3agaum
yepes KpeaTMBHble METOOMKM

e HEeTBOPKUHI - pacLUMpsanTe OefioBble CBA3U, HAaXOoOuTe NapTHEPOB U
MHBECTOpPOB

e Work-life balance - BbiICTpanBanTe rapMoOHUIO MeXXAY Kapbepon u
JINYHOW XXN3HbIO 6€3 BbIrOpaHMA

e Bu3Hec-MbllWNEeHNE - MPUHMMaNTE CTpaTermyeckme peLueHmna Ha
OCHOBE AaHHbIX N TPEHOOB

e ONTMM3auma busHeca - BHegpanTe lean-nogxoabl Anga pocTa
3 DEKTUBHOCTH

e KpeaTMBHOE ynpaBfeHune - pa3BmBanTe MHHOBALUMOHHOCTb B
KOMaHae 1 npoueccax
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dopmaT: rmbkoe obyuyeHne — BblOMpanTe TEMbI, KOTOPbIE aKTyasibHbl MPAMO
cenyac, 1 NpuMeHanTe 3HaHusa cpa3y B paboTe.

Pe3ynbTaT onga Bac:

e YBEPEHHOCTb B YNPABNEHNN - OT IMYHbIX KOMMYHUKaUUN 00
MacCLUTabHbIX CTpaTernm

e BbaslaHC N YCTOMUYMBOCTb - MeHbLLIe CTpecca, 6onbLue
MNPOOYKTUBHOCTU

e [OTOBHOCTb K Bbl30BaM - afanTUBHOCTb M KPEaTUBHOCTb B YC/IOBUAX
VUCA-Mupa

Balla a3 dpeKTMBHOCTL - Ball M1aBHbIW akTUB. Pa3BuBanTe ero ¢ EMBA ot
Moscow Business School.

NHTerpaTtumBbl
B paMKax o4yHOro obyyeHumsa B nporpamme EMBA Bac XayT OenoBble Urpbl U
OU3HEC-KBECTbl — MHTEPAKTMBHbIE (POpPMaThbl, KOTOPbIE NPEBPALLUAOT TEOPUIO
B peasibHbIN YNPaBAeHYECKUN OMbIT.
KntoyeBble KOMMOHEHTbI 6J10Ka:
JenoBblie Urpbl - MOOENMPOBAaHUNE CNIOXHbIX BU3HeCc-cuTyauun, roe Bbl.
e Pa3pabaTbliBaeTe CTpaTermm B yC/IOBUAX HeonpeaeneHHoOCTU
e Yuynutecb NPMHUMATb peLleHna noa gaBieHneM
e OTpabaTbiBaeTe HAaBbIKM KOMaHOHOIMO NNOEePCTBA
Bu3Hec-KBeCTbl - AMHAMUYHbIE 3aJaHWNSA, KOTOPbIE:
e [Torpy>atoT B peasibHble KENCbl KOMMNaHUN
e Pa3BMBalOT KpeaTUBHOE M CUCTEMHOE MblLUJIeHUE

e Yuyar 6bICTpO afanTnpoBaTbCA K UISMEHEHNAM Ha PbIHKE

Be3nnmMnTHbIM gocTtyn B Knyo OpaTopoB «AKageMus peum» - oTrauymBanTe
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MaCTepCTBO NYyONMNUYHbIX BbICTYMJIEHUN, yOerkaanTe aygnuTopuio U
YyCUNNBANTE NNYHbIN OpeHa;

e PerynapHble NPakTUKM - BbICTYMJIEHUA nNepen ayantopuen, 4Ytoosl
OTTOUYUTb HAaBbIK JO COBEPLUEHCTBA

e Pa3zHoOMOpPMaTHbIE BbICTYM/IEHUSA - OT NpPe3eHTauuMm n nntyen oo
MMMNPOBU3aLIMN N OebaToB

e ObBpaTHaa CBA3b OT IKCMEPTOB - Pa3bOpP BALLUMNX CUNbHbIX CTOPOH U
30H POCTa OT TPEHEPOB NO NYBSIMYHBIM BbICTYMIEHUAM

e PaboTa C BOJTHEHUEM - TEXHUKU YMNPABIEHUA CTPECCOM U
YBEPEHHOro NnoBeaeHusa nepeq nrobon aygntopunen

e HEeTBOPKUHI - OOMEH OMbITOM C TOMN-MeHeaXXepaMmn u
npeanpuHMMaTenamu, paclunpeHmne 0enoBblX KOHTAaKTOB

e [TOoAroToBKa K peasibHbIM COBbITUAM — OT BbICTYM/IEHUIN Ha
KOHMepeHUMax 0o NeperoBopoB C MHBECTOPAMU

BoHyCcHbI MOAY b

Kypc "HenpoceTn ona MapKeTuHra" - nayumrte, Kak MCNosb3oBaTb
COBpPEMEHHbIE TEXHOOMMKM ONga NPOABMXXEHNSA N POCTa BU3HecCa.

Monaynb 01 - HenpoceTn B MapKeTUHre

O603HayYeHne HenpoceTen B akTyasilbHOM MUpe MapkeTuHra. Pasdop Kemcos
C NMPUMEHEHNEM TEKCTOBbIX U BU3YaSibHbIX HEMPOCETEN Ha NpuMepe
OTEeYECTBEHHbIX U 3apyOeXXHbIX KOMMNAaHUW.

Mopaynb 02 - PaboTa ¢ TeKCTaMu

Pa360op paboTbl TEKCTOBbLIX HenpoceTen. HauHeM naydaTtb padoty NN ¢
TEKCTOBbIX HEMpoceTen. HanmweM nNpocTble TEKCTbl M HAay4YMMca gooby4yaTb
HEeMpPOCeTb N HAMONHATbL €& KOHTEKCTOM. Pa3bepeM npuHLUMMbl CO30aHUNA
MapKeTUHIroBOW CTpaTernm c npuMmeHeHmnem MM mn nnaHmpoBaHmna B
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cpefoHecpo4YHOM nepcnekTuee.

Mopaynb 03 - CTpaTtermsa n aHasamTuka

Bonee rnybokoe norpy»XeHme B MNP TEKCTOBbLIX HenpoceTen. Pasbepem
NPUHLUMMNbl CO30aHUNA MAPKETUHIOBOW CTpaTernm ¢ npuMmeHeHmnem M um
MJAHNPOBAHNSA B CpeaHEeCpOUYHOM nepcnekTmnBe. TakKe HayuymMmcs
NPOBOANTb AHANUTUKY CUIIAMUN HENPOCETEN.

Mopaynb 4 - Co3paHune BM3yasna

[orpysmMmcs B NpUHLUKMMNbI CO30aHUS XOPOLLUEero sm3yasia u HamaeM rpaHuubl
TOro, rge HaM MoXKeT OblITb MoJsie3Ha HempoceTb. NpongeM NyTb OT NPOCTOro

yaaneHna doHa 0O CO30aHUSA aBTOPCKUX UTIOCTPALUY U 3/IEMEHTOB
PUPMEHHOrO CTUNA.

Mopaynb 05 - Ayomo n BUOEOKOHTEHT

Mpoongemca no Hanbosiee TPEeHOOBbIM MHCTPYMEHTAM FreHepaUnm KOHTEHTA.
Pa3bepeMcs co CBA3KaMM HenpoceTenm Mexxay codbomn, YTobbl co3aaBaTb
BreyaTnamowme Mmatepumans gna 6peHaa.

Mopaysnb 06 - YaT-60Tbl Ha 6a3e N

MpopaXXmn ToXe MOryT OblTb YAaCTUYHO OTOAHbI HENMpoOceTaM. B aToM Moagyne
Mbl pa3bepeM paboTy CEPBUCOB, KOTOPbIE MO3BONAT 0OLATLCA C
ayauTopmnen B cBOOOOHOM hopMe, Kak 3TO genan 6bl MeHemKep no
npoaa)kaM. NMNoCMOTPUM BapmMaHTbl MPUMEHEHUA HENPOCETEBBLIX YaT-00TOB B
pPa3HbIX chepax.
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Mopaynb [I7 - PelueHne KOMMMEKCHbIX 3a4a4 C MOMOLLbO HenpoceTen (Tapud
KcnepT)

NHTerpaunoHHbI MOAY b, KOTOPbIN MO3BOJIUT OObEANHNTL BCE 3HAHUSA U
CO30aTb Pa3/IMUYHble MAaPKETUHIOBbIE MHCTPYMEHTbLI C NpuMeHeHunem i

NToroBas atTectauus npoBOANTCSA B (hopMe NOoAroTOBKM MU 3aLUMThbI
BbIMYCKHOWN KBaAaNnMPUKALMOHHOWN paboThbl
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