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NcnonHUTENbHbIN MalrmcTp AejioBboro agMMHNCTpPpmMpoOBaHM4A

(EMBA)

dopmMaT obyyeHUsa: OyHo | OHNamH

Cpok obyueHuda: 12+ Mecauen

Bpema npoBegeHuns: exxegHeBHo ¢ 10:00 go 17:30

HaTta Hauvana: 01.06.2026

MecTo npoBeneHnsa: JIEHMHCKUM NpocneKkT, a. 38A, ropoa MockBa

BbloaBaeMble JOKYMEHTHI:

e [Innnom Master of Business Administration (MBA)
o ObLleeBponenckoe npunoxeHume kK gunaomy (Diploma Supplement)
e CepTndunkaTtbl Moscow Business School no 3aBepLUeHnto KaXkaow

ONCUNNNNHDBI MPOrpaMmmbl

[MporpamMma obyyeHunsa

JKOHOMMYEecCKasa cpena busHeca

MNKPO3KOHOMMKA

Cnpoc 1 npepnoxeHme. PbIHOYHOE paBHOBecCKe
[Mpon3BOOCTBO M 3aTpaThl

PbIHOUYHbIE CTPYKTYPbI U NoBegeHne prpMmsbl
MaKpO3KOHOMUMKA

COBOKYMHbIN CAPOC, COBOKYMHOE NMpeasioxXeHumne

N MaKpPO3KOHOMMYeckne npobdbriemMbl
BrogykeTHO-Hanorosas NoJIMTUKA

[1eHe)XXHbI PbIHOK M MOHEeTapHasa NONUTUKA
[MpaBoOBbIe OCHOBbI NpegnpuHMMaTenbcTBa B PO
YnpasneHne undpoBbiIMM BU3HEC-MPOoLeccaMn opraHm3aumm
MpUHUMNBI YNPaBAeHUs M3MeHEHNAMN B LMD POBOM
TpaHcdopMaunm
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Kypc (o4yHOe obyyeHune): «brogXeTnpoBaHme 1 ynpaBieHYeCcKunm yyeT
B HOBOW 3KOHOMWNYECKOW pPeasibHOCTU»

CkBO3HOU Tpek (6e3nMMUTHOE NoceLlleHne OYHbIX U OHAANH KYPCOB):
oTpaboTka soft-skills B ynpaBneHnn, aMOLUMOHANbHbIN MHTENNEKT, AN3anH-
MbILLUNEeHME, NPaKTMKa HETBOPKKMHIa, work-life balance, 6u3Hec-mbiluneHme,
onTuMM3aumsa BM3Heca, KpeaTMBHOE ynpaBieHne n MHOroe gpyroe, ang

23 DHEKTUBHOIO YNPaB/IEHNSA U PABHOBECUA MeXay paboTom 1 TMYHON
YXKUN3HbIO

MeHeoXXMeHT O1a pykoBoauTenemn

e OCHOBHbIE KAaTeropmm MeHeagXXMeHTa U TeHOEHUMN ero pa3BuTus
e YenoBek B opraHmsaummn. QyHKLMA MOTMBALUN

e KOMMYHMKALMM B OPraHm3aumnsax

e [loCcTpoeHne OpraHM3auMOHHbIX CTPYKTYP

e Pa3paboTKa 1 NPUHATME YNPaBIEHYECKUX peLLeHnin

e HaBbIKM NMYHOMN 3DDEKTUBHOCTU MEHEOKEPA

e YnpaBsnieHne KOHPNMKTaMMN N CTpeccamm

Kypc (o4Hoe obyueHmne): «CTpaTermyeckoe ynpaBaeHmne KoMnaHmnem

C NOCTPOEHUNEM HAAEXHOMN CUCTEMbI PUCK-MEHEO)KMEHTAa»

CKBO3HOW TpeK (6e31MMUTHOE noceLleHne OYHbIX NI OHNANH KYPCOB):
oTpaboTka soft-skills B ynpaBneHnn, aMOLUMNOHANbHbIN MHTENNEKT, AN3anH-
MbILLUIEHUE, NPaKTUKa HETBOPKUMHIra, work-life balance, 6n3Hec-MbiluNeHMe,
onTuMM3aumMsa BM3Heca, KpeaTMBHOE yrpaBieHne 1 MHOroe gpyroe, ang

3 DHEKTUBHOIO yNpaBAeHUa 1 PaBHOBECUSA Mexxay paboTon n IMYHOW
YKUN3HbIO

MapKeTUHI ONna pykoBoauTenen

e OCHOBbI MApKEeTUHra 1 CoOBpeMeHHasa MapKeETUHIoBas KOHLEeNUUS

e MapKeTUHroBble nccnegoBaHnsa. CerMeHTUPOBaHME PbIHKA

e KoHuenuums 4P B MapKeTUHre

e bpeHa 1 ero poJsib B NOBbILLEHNN KOHKYPEHTOCNOCOOHOCTU
KOMMNaHUu

e MapKeTUHIroBbIN MNAaH M NPOrHO3NPOBaHME
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d (DyHKLI,VIOHaJ'IbeIe MapPKeTUHIroBble CTpaTermm

e KOHTPOJIb N OUEHKA 3P HEKTUBHOCTU MAPKETUHIOBOM OEATESIbHOCTU

Kypc (o4HOe obyuyeHmne): «MapKeTUHIroBbIM aHANN3 PbIHKA: KAYECTBEHHbIe
MeTodbl U MHCTRYMEHTbI ANA MPUHATUA YNPABNEHYECKUX PeLLUEHUMN»
CKBO3HOW TpeK (6e31MMUTHOE NMoceLleHne OYHbIX UIW OHNANH KYPCOB):
oTpaboTka soft-skills B ynpaBnieHnn, aMOLUMNOHANbHbIN MHTENNEKT, AN3anH-
MblLLUIEHWE, NPaKTUKa HETBOPKUMHra, work-life balance, 6usHec-MbilLNneHme,
onTuMM3aunsa BM3HeCca, KpeaTMBHOE ynpaBieHne n MHOroe gpyroe, ang

3 HEKTUBHOIO yNpaBAeHUsa 1 PaBHOBECUA Mexxay paboTon n IMYHOM
YKN3HbIO

CTpaTternyeckmm MeHeOXMeHT

e OCHOBbI CTPATErMYEeCKOro MeHegXXMeHTa
e HaMepeHus, uenun cTpaternm

e CTpaTermyeckmm aHanms

e TNoBbIe CTpaTernmn

e Peanunsauuns, ncnoiHeHne

e CTpaTernyeckmm KOHTpOI1b

e busHec-nNa1aHMpPOBaHME

e [IpakTukyMbl B Moscow Business School

Kypc (o4yHOe obyueHune): «PaspaboTka cTpaTermm pasBnuTnUSa KOMMaHUK:
COBPEMEHHble TeEHOEHUUN, MOOXOAbl, UHCTPYMEHTbI»

CKBO3HOW TpeK (6e31MMUTHOE noceLlleHne OYHbIX MY OHNANH KYPCOB):
oTpaboTka soft-skills B ynpaBneHunmn, aMoUMOHaNbHbIN UHTENNEKT, ON3aNH-
MbILLUNIEHUE, NPAaKTUKa HETBOPKKMHIa, work-life balance, 6usHec-mbilLNneHme,
onTuMM3aumsa Gn3Heca, KpeaTUBHOE yrpaBeHne n MHoroe gpyroe, oas

23 PEKTUBHOIO yrpaBJieHNA N PaBHOBECUA Mexxay paboTon 1 JIMYHOMN
YKN3HbIO

PdrMHAHCBI B OpraHm3aumm

e /ICTOYHUKN HDUHAHCOB
e DKHAHCOBAsA OTYETHOCTb NPeanpPUATUSA
e MapXxxuHasnbHaga Npunbblsib. Touka 6e3ybbITOYHOCTU. ONnepaumOHHbIN
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pblyar
OueHKa 1 NPUHATUE MHBECTULIMOHHbBIX pPeLLeHnn
CTpyKTypa Kanutana. LleHa kanutana. PHaHCOBbIN pblyar
YnpaBneHne o60pOTHbIM KanmTanoMm

durHaHCOBOE NM1aHUNPOBaHME N MPOrHO3NPOBaHME

Kypc (o4Hoe obyuyeHmne): «OueHKa PMHAHCOBbLIX N HAJIOFOBbIX PUCKOB

B MPOEeKTaxX M caenkax»

CKBO3HOW TpeK (6e3MMUTHOE MOoCeLLEeHNE OYHbIX UV OHAWH KYPCOB):
oTpaboTka soft-skills B ynpaBneHunmn, aMoUMOHANbHbIN MHTENNEKT, ON3aNH-
MbILLIEHUE, NPAaKTUKa HETBOPKUMHIra, work-life balance, 6n3Hec-MbilLNeHMe,
onTuMmnslauma BUsHeca, KpeaTUBHOE ynpaBfeHe 1 MHOroe apyroe, aas

3 DHEKTUBHOIO yrpaBneHns 1 paBHOBECUSA Mexxay paboTon n IMYHOW
YKU3HbIO

YnpaBneHne 4yesioBe4YeCKMMUM pecypcamMm B COBPEMEHHbIX
KOMIMaHMAX

e BBegeHue B yrnpaBsieHMe NepCcoHanIoMm

e [TnaHMpoBaHue, oT6OP M Noadop NepcoHana. AganTauns
nepcoHana

e OueHKa 1 aTTecTauma nNnepcoHana. YnpapsieHMe pe3ybTaTUBHOCTbIO
paboTbl NepcoHana

e Pa3BuTME YesioBEeYeCKOro noteHumana n obyyeHme nepcoHana

e CncteMa BO3HarpaXkaeHmm: NoCTpoeHmne CUCTEMbl KOMMNeHcaummn
B COBPEMEHHOMN KOMMaHUn

e KOpnopaTuUBHbLIN YYEOHbIN LEHTP KaK MHCTPYMEHT NJIaHUPOBAHUS
Kapbepbl

e CTpaTernsa ynpaBsieHus NepcoHasioM

Kypc (o4yHOe obyueHune): «OxpaHa Tpyda n nocsiegHme HoBaunmM B Kagpax»
CKBO3HOW TpeK (6e3n1MMUTHOE noceLlleHne OYHbIX MW OHNANH KYPCOB):
oTpaboTka soft-skills B ynpaBneHnmn, aMoUnOHaNbHbI MHTENNEKT, ON3aNH-
MbILLUNIEHME, NPAaKTUKa HETBOPKKMHra, work-life balance, 6usHec-mbilLneHme,
onTuMM3aumsa BM3Heca, KpeaTMBHOE ynpaBeHne n MHOroe gpyroe, ong

2P DEKTUBHOINro ynpaBfeHUsa 1 paBHOBECUA MexKay padboTon U TMYHOU
YKN3HbIO
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OnepaunoHHbIN MeHEeOXXMEHT

e BBegeHme B onepaumOHHbIV MEHEOMMEHT

e [lpoekTnpoOBaHMeE TOBAPOB M YCNYT. YrpaBJieHMe KauyeCTBOM

e Pa3MelleHne 1 3arpy3ka npon3BoaCTBEHHbIX U CEPBUCHbIX
OObEKTOB

e VYrpaBseHne LUernbko NoCcTaBoK. [porHo3npoBaHme

e OnepaumoHHbIN KOHCANTUHI. OnNncaHne N PeENHXUHUPUHI BU3HEeC-
npoueccos

e CkJlaackasa NormcTuka

e BepexnmBoe Npomn3BoacTBO. KanmaseH TEXHONOMnm

Kypc (o4yHOe obyudeHune): «OnTnuMmlauma énsHeca: pekomMeHgaumm gna CEO»
CKBO3HOW TpeK (6e3NMMUTHOE MOCeLLEHNE OYHbIX UV OHAWH KYPCOB):
oTpaboTka soft-skills B ynpaBneHumn, aMoUMOHANbHbIN MHTENNEKT, ON3aNH-
MbILLUNTIEHUE, NPAaKTUKa HETBOPKUMHIa, work-life balance, 6usHec-mbilLneHme,
onTuMmnsauma BUsHeca, KpeaTMBHOE ynpaBfeHne 1 MHOroe apyroe, aas

3 DHEKTUBHOIO yrnpaBneHnsa 1 paBHOBECUSA Mexxay paboTon n IMYHOW
YKN3HbIO

YyeT 1M OTUYETHOCTb OJ19 PYKOBOAUTESEN

e OCHOBHbIe BMAbl yYeTa: OyXranTepCckumn, yrnpaBneHYeCcKnm
N HAJTIOrOBbIN

e KOHTPOJIb, MPABO N NPUOBLINb: KaK BKJTIOUNTb CUHEPTreTUYeCKnmn
apdheKkT

e OTpaeHne PakToOB XO3ANCTBEHHOM OeATEeNIbHOCTU
B OYyXranTepCckKoOM yyeTe

e HanoroobnoxeHne PO gna MmeHeo»xepa

e [loCTpOeHne CUCTEMDI YMPAaBAEHYECKOro yyeTa

e YnpaBJiIeHYECKUIN yyeT

e Bog)KeTnpoBaHME N KOHTPOb 3aTpaT

Kypc (o4yHoe obyyeHmne): «PnHaHCbl Ana HedprHaHCUCToB. PUHAHCOBLIN

N yNpaBneHYeCKnn yyeT ONsa pyKkoBoguTenem»

CkBO3HOUN Tpek (6e3nMMUTHOE NoceLlleHne OYHbIX NN OHAANH KYPCOB):
oTpaboTka soft-skills B ynpaBneHnn, aIMOLUMOHANbHbIN MHTENNEKT, AN3anH-
MbILLUIeHME, NPAaKTMKa HETBOPKMHIa, work-life balance, 6u3Hec-mbiluneHme,
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onTMM3aumsa Gn3Heca, KpeaTUBHOE yrpaBeHne n MHoroe gpyroe, oas
23 PEKTUBHOIO yrpaBJIeHNA N PaBHOBECUA Mexxay paboTon 1 JIMYHON
MKN3HbIO

PyKoBOOCTBO U NNOEPCTBO B OpraHmM3aumnax

e BBegeHne B opraHmMsaLMoHHOe noBegeHue

e MeToposiorna opraHM3aLMOHHOIo NoBeAeHUS

e [Mpouecchbl BOCNPUATUSA 1 yNPaBeHMe BneYyaTIeHneM
e BnacTtb, BNMsHME U NnOepPCTBO B OpraHm3aumm

e lHOoMBMAOyanbHOE N OpPraHuU3aLnMoOHHOE HayuyeHne

e [pynnoBas AMHAMUKa

Kypc (ouyHOe obyueHune): «KpeaTnBHOe ynpaBneHue: opMmpyemMm KoMaHay
N BOOXHOB/ISAEM Ha pe3yNbTaT»

CKBO3HOW TpekK (6e3/TIMMUTHOE MOoCeLLEeHNEe OYHbIX U OHNaWH KYPCOB):
oTpaboTka soft-skills B ynpaBneHumn, aMoUMOHaNbHbIN MHTENNEKT, ON3aNH-
MbILLUIEHME, NPaKTUKa HETBOPKKMHra, work-life balance, 6usHec-mbilLneHme,
onTuMM3aumsa BM3Heca, KpeaTMBHOE ynpaBeHne n MHoroe gpyroe, ong

3 DEKTUBHOIO YNPaB/IEHNA U PABHOBECUA MeXay paboTon 1 TNYHOMN
YKN3HbIO

OpraHunsaumMoHHOe Pa3BUTUE U yrpaBleHne N3MeHeHUAaMmn

e MHoroo6pas3mne NoaxoaoB K NpodbieMe OpPraHM3aLNOHHbIX
N3MeHeHnn

e AHanNM3 roTOBHOCTU OPraHM3aLUumM K NpoBeaeHUN0 NU3MeHeHnda

e [TpoueCcCHbIN MOAXOMO K YNPaBAEHUIO M3MEHEHNAMU

e YnpaBfieHne CONpPOTUBIEHNEM N3MEHEHUAM

e KoprnopaTuBHasa KynbTypa. Nonntrnka n ngeonorma nepemMeH

e KOYUYUHTI, KaK MHCTPYMEHT YMPaBJ/IEHNA U3MEHEHUAMU

e MeToabl CCnegoBaHMsa B B3Hece

Kypc (oyHOe obyueHune): «[dnpekTop no opraHn3aLmnmoHHOMY PA3BUTUIO.
YnpaBneHne onepaunoHHON 3P HEKTUBHOCTbIO KOMMAHUM B YCJIOBUAX
Kpu3nca»

CkBO3HOU Tpek (6e3nNMMUTHOE NMoceLlleHne OYHbIX MW OHAANH KYPCOB):


http://www.tcpdf.org
https://mbschool.ru/seminars/personal-effectiveness
https://mbschool.ru/seminars/personal-effectiveness

Moscow
/\'\'\ Business School
MBS Leadership Energy

oTpaboTka soft-skills B ynpaBneHumn, aMoUMOHaNbHbI MHTENNEKT, ON3aNH-
MbILLUIEHUE, NPAaKTUKa HETBOPKUMHra, work-life balance, 6usHec-mbilLneHme,
onTuMM3aumsa BM3Heca, KpeaTMBHOE ynpaBeHne n MHoroe gpyroe, ong

2 HEKTUBHOIO YNpaBeHUA 1 PAaBHOBECUA Mexxay paboTon 1 NTMYHON
YKUN3HbIO

JIMYHOCTHOE N NpodheccnoHasribHOE pa3BUTHNe

B coBpeMeHHOM Bu3Hece ycnex onpenendetcsa He Tonbko hard skills, HO n
r’MOKNMU KOMMETEHLUMUAMU, TNOEPCKON OCO3HAHHOCTbBIO U YMEeHNEM
BbICTPanBaTb 3D EKTUBHbIE KOMMYHUKALMNN.

KnrueBble KOMMOHEHTbl 6/10Ka:

Buoeokypc «HaBblkM 3HEKTUBHOIO OBLLLEHUNS

* Yyutechb y6exxaaTb, BOOXHOBNATbL U AOOUBATLCS PE3yIbTAaTOB yepes
peyb

e OcBOMTE TEXHUKU PabOTbl C BO3PaeHUAMU, apryMeHTaumm v
yNpaBAeHUsa OManorom

¢ [MpakKTUyeckme MHCTPYMEHTbI OJ19 NeperoBopoB, NyONYHbIX
BbICTYMJIEHUIN U KOMaHOHOW paboThbl

CKBO3HOW Tpek pa3Butusa soft skills Be3nMMmMTHbIN 0OCTYN K OYHbIM MU OHJTANH-
KY[PCaM No CaMbiM BOCTPEOOBAHHbBIM HAMPaBSIEHUAM:

® DOMOLMOHANbHbIV MHTENNEKT - YNPaBASNTE 3MOLIMAMU, MOTUBUPYUTE
KOMaHay, co3gaBanTe goBepue

e [In3anH-MbILLIEHNE - peLlanTe HeCTaHOApPTHble BU3HEeC-3a4a4m
yepes KpeaTMBHbIE METOOUNKM

e HEeTBOPKUHI - pacLUMpanTe OenoBblie CBA3U, HAXOaUTe NApTHEPOB U
MHBECTOPOB

e Work-life balance - BbiIcTpanBanTe rapMoHUIO MeXXOY Kapbepown n
JINYHOWM XXN3HbIO 6€3 BbIrOpaHna
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e BusHec-MbILLNEHUE - MPUHMMAaNTeE CTpaTernyeckme peLleHmnsa Ha
OCHOBE JaHHbIX U TPEHO0B

e OnTmMMmM3aumsa BmsHeca - BHegpanTe lean-noaoxonbl 4S9 POCTa
AP DHEKTUBHOCTU

e KpeaTMBHOE ynpaBfeHune - pa3BMBanTe MHHOBALUMOHHOCTbL B
KOMaHOe 1 npoueccax

dopMaT: rmbkoe obyyeHne — BblIOMpPaNTE TEMbI, KOTOPbIE aKTyaslbHbl MPAMO
cenyac, 1 NpUMeHanTe 3HaHUsa cpa3sy B paboTe.

Pe3ynbTaT AJ1s BacC:

e YBEPEHHOCTb B YNpPaB/IeHUN - OT JIMYHbIX KOMMYHUKaLMW 00
MacLUTaOHbIX CTpaTermm

e BanaHC N yCTOMYMBOCTb - MeHbLLIe CTpecca, 6onbLue
MNPOOYKTUBHOCTU

e [OTOBHOCTb K Bbl30BaM - afanTUBHOCTb N KPEAaTUBHOCTb B YC/IOBUAX
VUCA-Mupa

Balwla apdHekKTUBHOCTb — Ball raBHbIM akTUB. Pa3BuBanTe ero ¢ EMBA oT
Moscow Business School.

NHTerpaTmBbl
B paMkax o4yHOro obydyeHunsa B nporpamme EMBA Bac »ayT OenoBble Urpbl U
OU3HEC-KBECTbl — MHTEePAaKTUBHbIE (DOPMaATbl, KOTOPbIE NPEBPALLAOT TEOPUIO
B peasibHbIN yNpPaBAeHYEeCKNM OnbIT.
KntoyeBble KOMMOHEHTbI 6/10Ka:
OdenoBble Urpbl - MOAENNPOBAHME CITOXHbIX BM3HEeC-CUTyauun, rae Bbl:

e PaszpabaTblBaeTe CTpaTermm B yCnoBmUAX HeonpeneneHHOCTHU

e Yuyutechb NMEMHNMMAaTb peleHnd non gaBjeHneM
g OTpa6aTb|BaeTe HaBblKM KOMaHOHOIO NaepcCTBa
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Bu3Hec-kKBeCTbl - AMHAMUMUHbIE 3aaHWS, KOTOPbIE:

e [lorpy»atoT B peasibHble KENCbl KOMMaHUM
e Pa3BMBAlOT KPEeaTUBHOE N CUCTEMHOE MbILUNEeHne
* YyaT ObICTPO aganTUPOBATbCA K M3BMEHEHUAM Ha PbIHKE

Be3numMutHbiv gocTtyn B KNyt OpaTopoB «AKageMnsa peum» — oTTadumBanTe
MaCTepPCTBO NyO/IMYHbIX BbICTYMJIEHUN, YOeXKaanTe aygnuTopuio u
yCuUnmBanmTe NYHbIN OpeHA;:

PerynapHble NPakTUKM — BbICTYMJI€HMNA nepen ayantopumen, 4YtToobsbl
OTTOYUNTb HaBbIK 4O COBEPLLUEHCTBA

Pa3zHoMOpMaTHbIE BbICTYM/IEHNSA - OT MNPe3eHTauum n nnutyen oo
MMMPOBM3aLMMN N oedbaToB

O6paTHasa CBA3b OT 3KCMNEPTOB - Pa3bop BaLLUMX CUJTbHbBIX CTOPOH U
30H POCTa OT TPEHEPOB MO NYBJSINYHBLIM BbICTYMN/IEHUAM

PaboTa C BOJIHEHMEM - TEXHUKW YMPAaB/EHNSA CTPECCOM U
yBEPEHHOro noBeaeHns nepen Ntobom aygntopumen

HeTBOPKUHI — OOMEH OMbITOM C TOM-MEeHeIXXepaMm 1
npeanpuHMMaTenamu, paclumpeHmne OenoBblX KOHTAaKTOB
[NMoaroToBKa K peanbHbIM COObITUAM - OT BbICTYM/I€HUN HA
KOHepeHUnax 00 NneperoBopoB C MHBECTOPAMU

Bnok pa3BuUTUA aHMIMNCKOI O A3blKa

B coBpeMeHHOM MUpe B13Heca aHMIMNCKUM 93blK — 3TO He MPenMyLLLEeCcTBO, a
Heo6XxoOMMOCTb. Hall KypC MOMOMXeT BaM YyBCTBOBaTb cebd YBEPEHHO B
MeXOyHapoaHow cpene. Bac »per:

e [lepCoOHaNM3NPOBAHHbIN CTAPT: MPOrpaMMa HauyMHaeTCcsa C BBOOHOIo
YPOKa-TECTUPOBAHUSA, KOTOPOE onpeaesninT Ball TeKYLLNN YPOBEHb
BJIAOEHUSA A3bIKOM. DTO NO3BONAET BbICTPOUTb MHOANBUAYANbHYIO
TPAEKTOPUIO 0ByUeHnsa, POoKYCUMPYACb MMEHHO Ha TexX acrnekTax,
KOTOPbIE HY>XXHbl BaM.

[MpakTMKa B yoOOHOM (bopMaTe: B BalLeM pacnopsiXXeHnm oygeT
JINYHBIN KAOUHET C MHTEPAKTUBHbLIMU TPEHAXKEPAMKM AN OTPABOTKMU
JIEKCUKUN U TpaMMaTUKKM B Ntoboe yaobHoe BpeMs.

e XKunBoe obLeHMe: YTobbl 3aKpenuTb Pe3ybTaT U NPeoaoseTb
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A3bIKOBOW Bapbep, MpOorpamMmma BKIOYAET 24 rpynnoBbiX YPOKa B
TeueHne 3 MecsaueB, rae B NpruopuTeTe —pa3roBOpPHada NPakTUKa U
On3HecC-neKcukKa.

BOHYCHbIV MOoAYNb: «ICKYCCTBEHHbIN MHTENEKT B YNPaBIeHUN:
KAaK MNMOBbLICUTb 3C|3C|:)eKTl/IBHOCTb N KadecCcTBO peLIJeHl/Il;l C nNnomMoLWwbkro
NIN»

MNepeBegnTe CBOKO 3DPPEKTUBHOCTb N 3DDHEKTUBHOCTb KOMaHObl HA HOBbIN
YPOBEHb. 338 OAUH OEHb Bbl OCBOUTE MPaKTUYECKOe NPMUMEHEHME
COBPEMEHHbIX MHCTPYMEHTOB MCKYCCTBEHHOIO MHTENNEeKTa ONs:

* MPUHATUSA Bosiee BbICTPbIX 1 OBOCHOBAHHbIX pPeLleHnm

e aBTOMATM3aUUMN PYTUHbBI M ONTUMMU3ALINK KJTFOYEBbLIX NPOLLECCOB

® MOBbILLUEHUNA KAYeCTBa KOMMYHUKALIMKU N YNpaBIeHYECKNX
pe3yfibTaToB

dopMaT: 3anMnCb MHTEHCMBHOTO MPaKTUKYyMa C AeMOHCTPaLUnaMu, pasdbopom
KEeMCoB U 3a0aHNAMK 019 HeEMeO/IeHHOro NPUMeHeHus.

0na Koro: co6CTBEHHUKMN BU3HECA, TON-MeHeOKepbl M pyKOBOOUTENN
nogpa3neneHnm (MapKeTuHr, npogaxun, HR, 3akynkun, normctmka un gp.).

NToroBag atrectayums npoBoanTCca B hopMe NoAroTOBKU U 3aLUUTHI
BbIMYCKHON KBaAaNnMPUKaALMOHHOW paboThbl
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