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[MporpamMma oby4yeHunsd
HeHb T

N3meHeHna no HOC ¢ 2026 roga

e 13MeHeHune ctaBkn HOC ¢ 2026 ropa. PasnnuHbie cuTyauuu,
CBAI3aHHble C U3MeHeHMeM cTaBkK: aBaHc B 2025 roay, oTrpy3ka B
2026 ropy; oTrpy3ka ToBapa B 2025 roay, Bo3BpaT ToBapa B 2026
roay u MHormve gpyrme criyyau...

e BBeoyT nn wTpadbl MO cucteMe npocnexmpaemoct ¢ 2026 ropa?

e KaMepanbHaga npoBepka aeknapaumm HAC «k Bo3MelleHunto» B 2026
rony. NocnegHmne naMeHeHns No CPoOKam

e HoBasa o64a3aHHOCTb QHC B CBA3M C AO/HKHOWM OCMOTPUTENBHOCTbIO
HanoronJaTenbLUMKOB B paMkax Hanorosom pedopmsbl 2.0

e HoBOCTWM ANg obLlenntTa n TYPUCTUYECKOM OTpacun

e HoBbIv Npegen poxonosB anga ynnatel HAC ynpouweHuamm. Kak aTo
nopnuaeT Ha ynnaty HOC nnatenswmnkamm YCHO. lNepexoaHble
MOJIOXEHUS

Hanor Ha npumbbinib B 2026 roay

e 3aKOH [ 425-D3: nonpaBKy Mo Hanory Ha npubbinb B 2026 roay.
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[MpoaaXa BbICOKOTEXHOSTOTMYHOIO 060pPYAOBaHUSA C YObITKOM C
2025 ropa. Kak onpepnenatb ctomMocTb OC, NonyyYeHHbIX
6e3B03Me3HO M aMOPTU3NPOBATb NPOrpamMmMbl MICKYCCTBEHHOIO
NHTEeNNeKTa?

e lcnpaBnieHne onboK B ByXrasTepCckoM 1 Hanorosom yyete B 2026
rogy. 4 npasuna MNbBY 22 n ctatba 54 HK PO. MOXXHO nu
nepeHoCUTb pacxodbl ¢ 24 roga Ha 25-n, 26-n n 27-n? MHeHune
MuHdbduHa PO

e YyeT KYPCOBbIX pa3Huy B 2022 - 2027 rr

e HanoroBoe areHTUpPoOBaHME NO HANOry Ha OOXOAbl MHOCTPAHLUEB B
2026 rogy. OcobeHHOCTU, KOTOPbIE HAOO0 YYECTb B CBA3U C
BBEOEHMEM HOBbIX LUTPAdOB 3a ONo3gaHune ¢ pacyeToM No goxoaam
MHOCTpPaHLeB. Kak 3anofIH1UTb 5-1 pa3gen pacyeTa no goxonaMm
MHOCTpPaHUA

e HanoroBaga pedopma - 2.0. [NoBbILLEHME CTAaBKW HaNora.
depepanbHbll UHBECTULMOHHbIN BblYET

3apnaaTHble HaNOrn: YTO HOBOTO

e CTpaxoBble B3HOCbLI M HO®DJ1 nHoCcTpaHLeB, paboTaroWmX Ha
Tepputopumn PO

e CB NN B 2026 roay. OnacHOCTb CXeMbl C caMO3aHATbIMU. OTMeHa
nerotbel gna MCI1 ¢ 2026 rooa

e Ecnn y Bac paboTatoT «yganeHWmnKn». Pe3anaeHTbl U HEpPe3naeHTbl.
N3MeHeHMna Mo BO3MELLUEHUIO KOMMEeHCcaUMM 3a MCNOJS1b30BaHMeE
JINYHOrO UMYyLLECTBA

e OTMeHa «pBaHbIx» nepmnogoB no HADJ1. BOZMOXHOCTb Mogauymn
yBegomneHum no HODJ1 n CB 3apaHee

e HanoroBasa pedopma - 2.0. OCHOBHaaA N HEOCHOBHAas HaNOroBble
6a3bl no HODJ1. B yuem otnnume? Hoeaa pepakuma c1.210 n 224 HK
PO.

¢ /IHBECTULMOHHbBLIN HANOroBbIN BbIYET. [MporpamMmMa AoSroCpPOUHbIX
coepexxeHU. JInYHbIM onbIT

Ynnata HAOC ynpouweHuamm B 2026 roay B paMkax Hanorosown pedopMsbl -
2.0

e Kak opranmsaumm n UM Ha YCH ynnauumeatot HOC ¢ 2026 roga. B
KaKnX cnydyaax gencrteyeTt ocsoboxgeHne ot HAOC npn YCH. B
KakKnX cnydyaax opraHmsaumnm nnm NN Ha YCH, npuMeHatoLwme
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ocBoboxaeHne ot HAOC, ynnaymBatoT 3TOT HaNor

e Kakune ctaBkn HOC npumeHsaoTca npun YCH ¢ 2026 r. B Kaknx
CNIy4asagx MOXXHO MPUMEHSATb MOHMMXKeHHble cTaBk HOC 5% n 7% npwu
YCH

e Kak yyecTb «BxogHom» 1 «BBo3HOM» HOC npu YCH. Kak oTpa3nTb
"BxogHon" HOC B KHUre yyeTa 0OXo[0B 1 pacxonos npu YCH

e Kak opranmsaummn nnn UMM Ha YCH onpepgenntb cymmy HAC K ynnate
B OHOOXKET.

e [171HOCblI M MUHYCbI MPUMEHEHUNA MOHUMXEHHbIX cTaBoK HOC 5% n 7%
ana opranmsaumm n UM Ha YCH

e Kak ynnatnte HOC Ha YCH ¢ 2026 r. Kak npun YCH BeCTn KHUry
MOKYMOK N KHUTY npoga ¢ 2026 r. Hy>XHO n opraHmsaumam mn UM
Ha YCH npeactanaTtb geknapaumm no HAOC ¢ 2026 .

OTBEeTbl Ha BOMPOCHI

MuceMa MO n QHC. ApbutpaxkHasa NpakTuka

OdnctaHuMmoHHaa YyacTtb (PakyIbTaTUBHO)

Bupeokypc «lcuxonorna oenoBbiX OTHOLLIEHNIN

NenoBoe obLweHune

e KntoueBble KOMMNETEHUMN OeSIOBbIX NMOepOoB

e DOMOLMOHANbHbIN MHTENNEKT KaK haKTop ycrnexa B MOCTPOEHUMN
0eN0BbIX OTHOLLUEHUNI

e CTpaTernm noBegeHms Y4aCTHMKOB OE/0OBbIX OTHOLLUEHUN

e ACCEPTMBHOCTb

e Cpencrtea obuleHund

e Mopaenb NnoBeaeHns B npouecce obLleHna. TpaH3aKTHbIM aHan3

o «[MpuncTtporka» B 4e10BOM OOLLLEHNN

e Mopaenb NapTHEPCKOM KOMMYHUKaunm GROW

Buoeokypc «HaBbIkKM 3hHEKTUBHOIO OBOLLEHNSA: COBELLAHUA, Npe3eHTaunmn, neperoBopbI»

e [lenoBble COBELLaHUA: KNaccudmkauma, npasuia NoaroToBKM
M NnpoBeaeHud
e [Mpe3eHTauua: OCHOBHbIE UOen, TPeBOBaHUA N NPaBKa MOArOTOBKMU
e BepbanbHbin, HeBepbasibHbI KOMMOHEHT B Npe3eHTaLumn
e OnpepneneHmne 1 cyTb NeperoBopoB
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MecTO neperoBopoOB B MpoLecce 0eIoBOro obLleHns
CTpaTeruuv nposeneHma NeperoBopoB

YCNnoBua JOCTUXKEHUA yCrexa B neperoBopax
MapaMeTpbl MOArOTOBKU K NeperoBopam

MPVHLMNbI MPOBeaeHna NeperoBopoB

Buoeokypc «OCHOBbI yrnpaB/eHUsa NPOeKTaMm»

YnpaBneHne npoekTaMum Kak npouecc

MU3HEHHbIN UMK NPOEKTa: NPeanKTUBHbIN, adanTUBHbIN, UNKIbl NT-
NPOEKTOB

MMépunagm3aumns XM3HEHHbIX LIMKITOB

AGILE-nogxonbl K ynpaBneHuto npoekTamMu. NpuHUumnbl 1 MeTogbl
SCRUM

OpraHunsauma NpoeKTHbIX KoMaHa. PyHKunm SCRUM-MacTepa
MpuHUMnbl U MHCTPYMeHTbl Kanban, Lean, Kaizen

MeHeO)KMeHT KayecTBa 1 cneundumka cnuctemsl 5S

Llenn v 3apaum npoekTta. OCHOBbI M1AHNPOBAHUSA U PUCKU

Bupgeokypc «[eatenibHOCTb MeHegkepa: QYHKUUK, POJIN, KOMMEeTEHLUNN»

Ponb MeHeaxepa B KOMMNaHU

[MoHATME 1N obecneyeHne «ynpaBaaeMoCcTuU». BHYTPEHHUN KNTNEHT
DdyHKUMOHaN MeHepxxepa. CTpyKTypa 0693aHHOCTEN
MnaHnpoBaHMe 1 UuenenoslaraHne: MeToamKun, pacyeT BPEMEHHbIX
3aTpat

Buabl MOTMBaLMM COTPYOHUKOB. OCHOBHbIE PUCKK NPU BblOope
CUCTEMDI

dopMmpoBaHue padboTaroLLenm obpaTHOMN CBA3N

KOHTPOb NCMOMHEHMNA 3a4a4: MHCTPYMEHTbI 1 6a30Bble OLUMOKU
[JenernpoBaHme NoJHOMOUMM 6e3 NoTepPKn KadyecTBa
NHomBmayanbHas Moaenb KOMMNeTeHUUN MeHeakepa

Bupoeokypc «KOHTEHT cTpaTermm onsa cos3fgaHusa n passutmna bpeHna»

MapKeTUHIoBble CTPATENMM M NAAHLI

STanbl Pa3BUTUA MAapPKETUHIa — COBPEMEHHAasA MapKeTUHIroBas
KoHLUenum4

OCHOBHble DYHKUMK U 3a0a4YM MAPKETUHIa B KOMMaHUN

7 65TOKOB MapKeTUHIroBOro aHanmsa
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NCTOYHMKN MHDOPMaALMM MO OCHOBHbLIM B/10KaM

N ee JOCTOBEPHOCTb

6 3TanoB MAapPKETUHIrOBOro rnsjaHa

CTpyKTypa 6/10KOB U NOPSAOOK pPa3paboTKu

AyOnT MapKeTUHra: anroputMm npoBeneHmns

OueHKa 3 HEKTUBHOCTU MAPKETUHIOBbIX MEPOMPUATUN
no dMHaAaHCOBOW Moaenu

MNHCTPYMEHTbI KOHTEHT-MapKETUHIra

[MOHATUE N CYLLHOCTb KOHTEHT-MapPKEeTUHra

dopMmMpoBaHMA NMHDOPMALMOHHOIO nona 6peHga

B3anMoOCBA3b KOHTEHT-MapPKETUHIra n nmap-crpaTtermm

KaHanbl 1 MHCTPYMEHTbI KOHTEHT-MapKeTUHra: NnoapoobHbIn 0630p
PaboTa c ayautopumen: XxonogHasa, Tennasd, ropayas

HacTpownka peTapreTuHra

Buabl 1 YPOBHM CIIOXHOCTUN KOHTEHTa onig LIA

CTpaTerma KOHTEeHT-MapKeTUHra

DopMUpoBaHME BOPOHKU MPOOANK

MeTpUnKkn namMepeHmnsa ap@PeKTUBHOCTU KOHTEHT-MAaPKETUHra

OcCHOBbI BpeHa-MeHeaXMeHTa

CocTaBngwoLimne 6peHaa 1 ero 3HayeHume

OcHOBbI 6peHa-MeHeIKMeHTa: Npasuno 4P
dopmMupoBaHme nHdponona dpeHaa

Kak namMepuTb apHeKTUBHOCTL: KJTFOUEBbIE NMOKa3aTesin
5 ypoBHewn peannsaunm 6peHp-nsaHa

[1eBU3bl N ONUCAHUSKA: onpeaesieHne CyLLHOCTM BpeHaa
Peannsaumsa n MCNob30BaHME CYLLHOCTU
Busyanusauma ngen. NMosamumoHmnpoBaHme
[MocTpoeHne Nupamuabl noTpedbutenen

MpaBnia HeMMUHIra n 6peHadbyKa

[Noka3aTenun «300poBbsa 6peHaa»

PeknaMHasa cTpaTermsa n npogBmxxeHme
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